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JOB DESCRIPTION

Job Title:  Web Developer
 

Department:  Interactive Media    
Reports to: VP, Interactive Media

FLSA Status: Exempt






Date Update:  April 2009 

JOB SUMMARY: The developer will lead the integration of the company’s legacy technology with new and emerging technologies, to provide more efficient processes for day-to-day publishing of the company’s digital media content. These efforts must result in driving incremental revenue and traffic.  

JOB DUTIES AND RESPONSIBILITIES: Primary responsibilities involve the integration of the company’s legacy technology with new and emerging technologies and developing and implementing new digital media products and maintaining and improving upon existing products and sites. This includes but is not limited to setting up databases, manipulating open source code, writing database queries, and using PHP, CSS, HTML, XML, Flash, PhotoShop, Javascript, Django, Ruby, Python and other applications to enhance The State Media Company’s web sites, digital products and processes.

ESSENTIAL FUNCTIONS:

· Technical problem solving

· Web application design for high-volume site

· Understand and complete complex projects 

· Pay close attention to detail

· Deliver functional products in timely manner, while working on multiple projects
· Deliver documentation with finished projects
· Basic typing
· Strong communication skills (written and verbal) with peers, managers and customers
· Work effectively in a team environment and independently

· Perform any other assigned work-related duties, including, but not limited to: posting of web content and training

· As business needs change, other principal duties and responsibilities may be assigned.

· Must demonstrate regular and reliable attendance.  Regular and reliable attendance is an essential function of the job.

· Must be able to cope with tight timeframes, maintain problem-solving demeanor even with rude customers and successfully juggle multiple and competing priorities.  

QUALIFICATIONS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made to individuals with disabilities to perform the essential functions.

KNOWLEDGE, SKILLS, AND ABILITIES:

This position is critical to the flow of web-related projects and requires attention to technical details and an aptitude for technical problem solving. 

Required software skills:

1. PHP

2. Flash 

3. CSS

4. Windows/Unix/Linux server experience

5. MySQL, other database experience

6. PhotoShop

7. Thorough knowledge of HTML, XML

8. Linux and/or Windows operating system

9. Familiarity with Open Source software

MINIMUM QUALIFICATIONS:

Education: At least two-year degree from technical school; bachelor’s degree preferred
Experience: Demonstrated previous web design, internet programming, and database experience. 

PHYSICAL DEMANDS:

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

	Amount of Time

	
	None
	Up to 1/3
	1/3-2/3
	More than 2/3

	Standing
	 FORMCHECKBOX 

	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Walking
	 FORMCHECKBOX 

	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Sitting
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	Lifting (up to 65 lbs)
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Lifting (over 65 lbs)
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Pushing/pulling (estimated weight 1000 lbs)
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Climbing stairs
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Repetitive finger movements
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	Repetitive twisting or pressure involving wrists or hands
	 FORMCHECKBOX 

	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Reaching with hands and arms
	 FORMCHECKBOX 

	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Stooping, kneeling, crouching, or crawling
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Close vision (clear vision at 20 inches or less)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X

	Speaking and reading English clearly
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	X


WORKING CONDITIONS:

The working conditions described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

	Amount of Time

	
	None
	Up to 1/3
	1/3-2/3
	More than 2/3

	Wet or humid conditions (non-weather)
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Work near moving machine parts
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Work in high or precarious places
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Exposure to fumes or airborne particles
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Exposure to toxic or caustic chemicals
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Outdoor weather conditions
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Risk of electrical shock
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Vibration
	X
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



DISCLAIMER:

The foregoing is not necessarily an exhaustive list of all functions essential to the job for which the employee is responsible or an exhaustive list of the minimum requirements and specifications necessary to perform the essential functions, including all responsibilities, skills, duties, requirements, efforts, or working conditions associated with the job.  While this is intended to be an accurate reflection of the current job, management reserves the right to revise the job or to require that other or different functions be performed when circumstances change or situations require it (this includes but is not limited to emergencies, changes in personnel, workload rush jobs, or technological developments).  This Job Description is not to be considered as a contract for employment.  
